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About UKRO _ —— g

We support UK based organisations involved in EU R&lI l

Maximise UK participation in Horizon Europe
A Brussels and UK based team of advisors
Part of UKRI's wider International team
UKRO Portal

» Dedicated news articles, events and factsheets to support participatio

« Alerts to upcoming opportunities and call updates

UK National Contact Point for;

 European Research Council, Marie Sklodowska-Curie

Actions programmes , Widening Participation and COST



https://www.ukro.ac.uk/
https://www.ukro.ac.uk/erc/
https://www.ukro.ac.uk/mariecurie/
https://www.ukro.ac.uk/mariecurie/
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-widening-participation-and-spreading-excellence_en
https://www.cost.eu/

Dedicated MSCA, ERC, \ O \
WIDEAR and COST Resources . e

Sign up for NCP newsletters delivered to your
iInbox

Register for an event on the UKRO events page

Find out more about MSCA, ERC, WIDERA and
COST funding opportunities
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https://eufunding.ukri.org/subscribe
https://www.ukro.ac.uk/events/
https://www.ukro.ac.uk/funding-and-guidance/
https://www.ukro.ac.uk/funding-and-guidance/
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Horizon Europe Participation

UK Association

On 24 December 2020, the negotiations on the UK-EU Trade and
Cooperation Agreement concluded

The agreement included the intention of the UK to associate to Horizon
Europe

Announcement on 7 September 2023, confirmed the UK’s association
to Horizon Europe and Copernicus programmes from 1 January 2024

This includes full participation in the programme (with the exception of
the EIC Accelerator Investment Fund), meaning UK entities can
participate in/coordinate projects and receive funding from Horizon Europe

UKRO website provides latest information on UK participation

UK Research Office
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https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/948119/EU-UK_Trade_and_Cooperation_Agreement_24.12.2020.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/948119/EU-UK_Trade_and_Cooperation_Agreement_24.12.2020.pdf
https://www.gov.uk/government/news/uk-joins-horizon-europe-under-a-new-bespoke-deal
https://www.ukro.ac.uk/Pages/eu_programmes.aspx
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Horizon Europe

Pillar Reinforcing and extending the excellence of the Unions science base

HORIZON EUROPE EURATOM

© Eurspaan Union 2021

Retrning 8 Exhancing the Europen R syt

UK Research C * The European Institute of Innovation & Technology (EIT) is not part of the Specific Programme
Brussels



Marie Sklodowska-Curie Actions

MSCA sets out to

« support researcher training and career development
« create impact on researchers, institutions and systems

 contribute to EU priorities

« European Green Deal objectives

« The Climate Action target of Horizon Europe
 The European Research Area (ERA)
* The European Education Area (EEA)

UK Research Office
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It does this by:

Enhance skills of Contribute to

Encouraging people to become researchers and innovators [EEGEISERsEll N [y

research and
— . . : : Bottom-up approach
Equipping researchers with the necessary skills and Innovation

international experience

. . Mobility : .
Supporting long term employability (International, Ag:]rgcetxel\év?rr]lgrr:tg
intersectoral and by

Developing attractive career opportunities interdisciplinary) conditions

Fostering an innovation and develop entrepreneurial

Strong collaboration

mindset i
Structuring effect on W';T\éngfhset:yﬁosnl\f“z
Promote the EU’s global attractiveness for talents organisations I

actors

UK Research Office
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The MSCA Structuring Effect

Contributing to the development of excellent doctoral programmes and postdoctoral training
programmes

4 N

Positive structuring

* increasing the quality of effects on
researchers’ training . .
* providing fairer and more attractive organlsatlons

working conditions

* Improve career guidance and
development

« enhance global reputation and
visibility

* increasing the quality supervision
* strengthening research capacity

* building new & sustainable
partnerships

* transfer of knowledge between
sectors & disciplines

* enhance global reputation and

Have a positive isibilit
S~ impact on individual \_ o %

researchers

UK Research Office
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MSC Actions

Doctoral Networks

» Supports doctoral programmes,
developed by universities, research
institutions and research

Postdoctoral Fellowships Staff Exchanges

* Enhances the creative and innovative * Promote innovative international,
potential of researchers holding a inter-sectoral and interdisciplinary
PhD. collaboration in research and

innovation.

infrastructures, businesses including
SMEs, and other socio-economic
actors from different countries across
Europe and beyond.

MSCA and Citizens

* Aims to bring research and
researchers closer to the public at
large, to increase awareness of
research and innovation activities and
to boost public recognition of science
and research education.

UK Research Office
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https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2024-cofund-01-01

Call details

MSCA COFUND 2024 (HORIZON-MSCA-2024-COFUND-01)

Indicative timeline

Call opens 23 April 2024

Call deadline 26 September 2024 UK time
(5pm Brussels time)

Notification of results ~5 months from submission
deadline
Earliest project start date ~8 months from submission
deadline
Budget EUR 104.8 million

Call documents (guide for applicants, MSCA’-}QOfk programme etc) and submission system available on

the MSCA COFUND 2024 call page

UK Research Office
Brussels a



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/topic-details/horizon-msca-2024-cofund-01-01

COFUND

Co-funds new or existing national, regional, institutional schemes for doctoral training and
postdoctoral fellowships

Spreads best practices of the MSCA

Promotes high standards in the recruitment process and excellent working
conditions

Introduce sustainable structuring effects
Promotes excellent and sustainable research training,

Protr)nlc%tes international, inter-sectoral and interdisciplinary cooperation and
mobility

Encourage synergies
Increases long term employability
Allow researchers to develop and broaden their skills and competences

Provide training to develop key transferable skills and competences commo
to all fields

Foster innovation and entrepreneurship and promote and (where
appropriate) reward Open Science practices 7

Two Types: Doctoral and Postdoctoral FeIIowsh|p Programmes

UK Research Office
Brussels



Expected Impact of the COFUND Call

Need to be explicit about how your programme will meet/achieve these expected impacts

sl  FOr supported doctoral candidates or postdoctoral researchers

» Deeper and more diverse set of research-related and transferable skills and competences

» Improved employability and career prospects within academia and beyond

* New mind-sets and approaches to R&l work forged through international, inter-sectoral and interdisciplinary
experience

« Enhanced networking and communication capacities with scientific peers, as well as with the public that will
increase and broaden the research and innovation impact

— For participating organisations

« Enhanced quality and sustainability of research training

 Increased global attractiveness, visibility and reputation of the participating organisation(s)

» Stronger R&l capacity and output among participating organisations

* Increased contribution of the participating organisations to the local, regional and/or national socio-
economic ecosystems

» Regular feedback of research results into teaching and education at participating organisations

UK Research Office
Brussels




Eligibility

Two components:

1. Eligibility of the project
2. Eligibility of the recruited researchers
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Project Eligibility

Single legal entity established in an EU Member State or HE
Associated country — mono-beneficiary grant

Projects can include Implementing Partners and Associated
Partners

At least 3 researchers must be recruited

EC contribution max 10 M€ per beneficiary per call
Programme duration : max. 60 months

Fellowship duration : min 3 months

Legal entities can be from any sector

Beneficiary must host & supervise the recruited researchers
at their premises (or use implementing partners to do so)

UK Research Office
Brussels

Academic and non-academic sectors

Academic sector

¥ public or private higher @
education @

establishments

¥ public or private non-

profit research .
organisations Non-academic

sector

¥ International European
Research Organisations ¥ any socio-

economic actor not
included in the
academic sector




Implementing Partners and Associated Partners

Implementing Partners

» Can recruit researchers Provide training and or host

« Can employ researchers on behalf of secondments
the beneficiary Do not sign the grant agreement

* Must be established in an EU Member Can be established anywhere in the
State, Associated Country or Third world
Country eligible for EC funding Can be from any sector
» Can be from any sector Funding is based on an agreement
* Do not sign the grant agreement with the beneficiary

» Claim EC costs from the beneficiary

« Can provide financial contributions
« Can be added at anytime
« Associated partners are included in part A

» If know at proposal stage must be mcluded in__relevant sections including section 5 of the part B2

UK Research Office
Brussels



The Set up — Some Examples

Freedom and flexibility in setting up the programme

Implementing : ) " Different
Partner 1 Beneficiary departments in
) . ) . the organisation
Lk Implementing ) .
Beneficiary
L J  Partner2 | Associated
) . ) . Partner 1
Associated Implementing \ /
Partner 1 Partner 3 ’ )
- / \ / Associated
Associated k Partner 2 )
Partner 2

.......
........

il
E 'éj:f;sR:eEEWh Office *Could be a single depa_r___@gnt/faculty or include different parts of the organisation
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Overview of the Participating Organisations

[

Participating Organisations

Summary of Tasks Location
Role in the training | Recruitment Training and/or Hosting Directly
programme for of of Seconded claim unit
Doctoral and Post | Researchers Researchers costs
Beneficiary EU MS
\/ \/ \/ HE AC

Implementing
Partner

UK Research Office

Brussels




Secondments

Are optional!

Maximum of one third
Must be individual research
project duration

Evaluated

Inter-sectoral secondments encouraged

Host organisation (Associated Partner) can be located For Postdoctoral
anywhere in the world fellowships with

significant time spent
outside of the host, max
one third of the duration

of the outgoing phase

Clear supervisory arrangements

s If relevant they must be fully justified and mtegrated into all relevant parts of the proposal including
section 5 of the part B2

UK Research Office
Brussels



Short Stay (research visits, Field work etc.)

In line with the research and training needs of the researcher

No definition of ‘short stay’
Are optional

Must be in line with the project objectives and training needs of
the researcher

No defined duration but should only represent a small part of the
action

Can take place anywhere including third countries
Can take place at any time of the fellowship
No defined supervisor arrangements

.......
........
.............

UK Research Office
Brussels e




The Two Types

Programme

Objective

Doctoral
Programmes (DPs)

Fellowship
Programmes (FPs)

offer research training activities to allow doctoral candidates to develop and
broaden their skills and competences

lead to the award of a doctoral degree in at least one EU MS or HE AC
training activities should be based on the EU Principles on Innovative
Doctoral Training.

Must provide for call(s), which would allow the researchers to propose
their own project or to choose among research projects proposed to
them

Must be recruited for the duration of the PhD programme

fund individual research training and career development fellowships for
postdoctoral researchers

Researchers are expected to write their own proposals and choose
their host institution

individual fellowships vary from 12 to 36 months

If fellowship incIu’de:s an outgoing phase, must include a mandatory 12
month return phase(Similar to the Global Fellowships)

UK Research Office
Brussels



Researcher Eligibility

Em— Doctoral Programmes

* Any nationality
* Researchers must be doctoral candidates i.e. not in possession of a doctoral degree at the date of the recruitment (the
starting date indicated in the employment contract or equivalent direct contract

* Must meet the mobility rule

EE— Postdoctoral Programmes

* Any nationality
« If there is an outgoing phase the researcher must be nationals or long-term residents of an EU Member State or Horizon Europe Associated
Country
» Must be in possession of a doctoral degree deadline of the co-funded programme's call
» The successful defence must be unconditional (no further requirements/corrections that need to be addressed) and take place before the call
deadline
» Researchers who have successfully defended their doctoral thesis but who have not yet formally been awarded the doctoral degree will also be
considered as postdoctoral researchers and will be considered eligible to apply

* Must meet the mobility rule

» Researchers may not have resided or carried out their main activity (work, studies etc.) in the country of their (main) host
organisation for more than 12 months in the 36 months immediately before the recruitment date

I|| .
E UK Research Office Researchers who are al_r_e_f%a{yi’permanent/y employed by the organisation
Brussels hosting ;@é@ﬁ:ﬁannot be funded by COFUND
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The Budget Table — Part A

3 - Budget
. Mumber of | Number of Contritutions for recruited researchers
Participant - . Academic . N person person Todal EU i Finaneial Total esrimarad
mumnber At sl — Eais seChor = j;f:ﬁl_f:‘a monthsi Emple| months(Fello Employment Fixed amount Confributions s B contributions preject Incoms
venent ) wehip) Contract fellowship
1 UKRI Coordusato UK Tes Mo 3 108 ] 302400 L 10240000 30240000
2 OMUL Asgociated K Tea No 0 1] L 0.0 .00
Total 3 108 1] 302400 L& 30240000 0.00 0.00 30240000

[

Total Budget is composed of :

EC contribution known as the COFUND allowance

Match funding though direct financial contributions and in-kind contributions (own
resources)

UK Research Office

Brussels




COFUND allowance

EC funding contribution that is equivalent to the minimum
gross salary

Beneficiary has complete freedom on how to use
the allowance

Can contribute to:

® gross salary, which may or may not including mobility
and family allowance

* costs related to the training, research expenses,
transfer of knowledge and networking activities of
researchers

* management and indirect (overheads)

ik
UK Research Office 2
Brussels e




Match Funding

Own resources and financial contributions

Own Resources — In-kind

contributions
- There is no expectation that the match funding will equate to a certain % of the - Such as waived tuition fees,
total budget supervisors time, waived internal
- Needs to be sufficient to meet the research and training needs of the project ch_arges,_etc.
- If involving Implementation Partners and or Associated Partners, they can ! }/g/;l[[rl?ee gl:\ézr;f t;nb?g etary amount

contribute to the match funding element

- Will cover/contribute to costs not covered by the COFUND Allowance
- Recommendation: Look at the EC contributions for Doctoral Networks and

Postdoctoral Fellowships for indications of cost categories and amounts Financial contribution

- Match funding can come from a variety of sources, including other funding * Cash contribution available to
sources, donations, internal funding, contributions by implementing and spend against the project needs
associated partners etc.  Such as research, training and

= Match funding cannot come from another EU funding sources, with the networking costs, salary costs,
exception of, European Structural and Investment Funds mobility allowance, family

allowance, tuition fees, visa costs

el
s

UK Research Office
Brussels



Salary of the recruited researchers

The EC stipulate the minimum monthly gross salary of the
recruited researchers

Doctoral candidates
® Gross monthly renumeration cannot be less than EUR 3300

Postdoctoral researchers
® Gross monthly renumeration cannot be less than EUR 4700

All national deductions, such as social security contributions,
taxes and other costs or compulsory deductions are applied to
give the final net take home salary

and treated the same or better than current staff

UK Research Office
Brussels




The Budget Table Part B

Table 1.1 Amounts provided to researchers and hosting organisations

Total cost = EU
contribution + own
resources

EU contribution Own Resources
Cost categories

New for 2024:

The recommended template
budget table now includes an
additional ‘own resources’
column to clearly identify and
describe which costs will be
covered by the EC
contribution and which costs
will be covered via the top-up
funding.

(EURlperson-month) — (EUR/person-month) (EUR/person-month)
COFUND allowance Ja00 for boctors monthly grgss
4700 (for Postdoctoral) ST e
Mobility allowance** N/A rr"eor:g:griilocf’:
Family allowance** N/A
Travel allowance** N/A
Research costs** N/A
Other (training, etc.) ** N/A
Management costs ** N/A
Indirect costs** N/A
Number of fellows

UK Research Office
Brussels

Number of fellow
months
Total amount

> _Add more lines in as necessary

,|§> ** if applicable, otherwise delete
» Applicants can choose to include additional allowances, such as as the mobility or
family allowance, or they can be included as part of the overall gross renumeration



Other EC contributions

Long-term leave allowance

 contributes to the personnel costs incurred by the employer in case of the
researchers’ leave, including maternity, paternity, parental, sick or special
leave, longer than 30 consecutive days

s SpPecial needs allowance

 contributes to the additional costs for the acquisition of special needs items
and services for researchers with disabilities, whose long-term physical,
mental, intellectual or sensory impairments

* The pre-defined categories are as follows: EUR 3 000, EUR 4 500, EUR 6
000, EUR 9 500, EUR 13 000, EUR 18 500, EUR 27 500, EUR 35 500,
EUR 47 500 and EUR 60 000.

+» Added during project im
UK Research Office : . 9P .J
Brussels +» Not inclu




EC Applicable unit contributions

Contributions for recruited researchers and institutional contributions per
person-month

COFUND Long-term Leave Special Needs Allowance
Allowance Allowance (if applicable)
(if applicable)

COFUND- EUR 4700 EUR 4700 x % covered Requested unit x (1/number of
Postdoctoral by the beneficiary months)
Fellows
COFUND- EUR 3300 UR 3300 x % covered by
Doctoral the beneficiary
Researchers

« The country correcﬁ-ﬁﬁ coefficient from other MSCA schemes does not apply

E UK Research Office - However, you could choose to apply, but it is not mandatory
Brussels






Remember

It is about developing a new or existing doctoral or
postdoctoral programmes

Think of the expected impact of the call
Particular attention is paid to:

quality of supervision and mentoring arrangement

selection procedure - it must be open, transparent and
merit-based, in line with the Code of Conduct for the
Recruitment of Researchers

Appointment conditions of researchers
Quality and novelty of the research options
Open science practices

Quality, novelty and pertinence of the research training
programme

Role of the non-academic sector in the training programme

Include elements of cross-sectoral mobility and
interdisciplinarity

UK Research Office
Brussels




Evaluation Criteria

Excellence

Impact

Quality and efficiency of the implementation

Quality and novelty of the selection /
recruitment process for the researchers
(transparency, composition and organisation of
selection committees, evaluation criteria, equal
opportunities, the gender dimension and other
diversity aspects) and quality and attractiveness
of the appointment conditions,
including competitiveness of the salary for the
standards of the hosting countries

Quality and novelty of the research options
offered by the programme in terms of science,
interdisciplinarity, inter-sectorality and level of
international mobility.
Quality of open science practices

Quiality, novelty and pertinence of the
supervision, career guidance and career
development arrangements

50%

Strengthening human resources good
practices at institutional, regional, national or
international level, in particular through
aligning the practices of participating
organisations with the principles set out by
the EU for human resources development in
research and innovation

Credibility of the proposed measures to
enhance the career perspectives and
employability of researchers and
contribution to their skills development

30%

Quality and effectiveness of the work plan,
management structures, assessment of risks
and appropriateness of the effort assigned to work
packages

Quality and capacity of the host institution(s) and
participating organisations (where appropriate), including
hosting arrangements and extent to which they bring
together the necessary expertise to successfully
implement the research training programme

20%

UK Research Office
Brussels



Section 1 Excellence — Some Tips

Be clear on the number of
researchers to be recruited,
how long the programme
will run for, how many calls,
the duration etc.

Describe the beneficiary
and the partner
organisations (brief as the
full details are in section 3)

Demonstrate the
transparency of the
selection process of the
researchers

Describe how the
programme will support the
practice of Open Science

List the Evaluation Criteria
to be used for selection and
scoring system

Demonstrate how equality
and diversity will be
championed during

recruitment

Describe the Excellence of
the research programme

Clearly detail the
appointment conditions

Demonstrate the range and
quality of the research
options (in terms of
interdisciplinary research
options, intersectorality, and
international networking)

Describe the supervision
arrangements — MSCA
Guidelines on Supervision

Describe the training
opportunities

Describe the dissemination
Strategy, activities and
target audience for the

open calls



https://ec.europa.eu/research/mariecurieactions/about-msca/msca-guidelines-supervision
https://ec.europa.eu/research/mariecurieactions/about-msca/msca-guidelines-supervision

Section 1 Impact — Some Tips

Link to the expected outcomes
for the COFUND call set out in
the MSCA Work Programme

Think about research,
organisational and systems
level

Describe how the potential and
future career perspectives of
selected researchers will be

enhanced — what are the sKkills

they will get and how does this
relate to career prospects

Describe how the programme
will be increasing the
attractiveness of the

participating organisations
towards talented researcher

How the programme will
contribute to the implementation
of principles set out by the EU
for the human resources
development in R&l at the
participating organisations — HR
in excellence awards etc.

Describe how the programme
will impact on better quality
research and innovation
contributing to Europe's
competitiveness and growth

Describe plans and procedures
for exploitation and
dissemination of results towards
the research and innovation
community and other relevant
stakeholders



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf

Section 3 Implementation — Some Tips

Describe the central services / offices /
expertise of the beneficiary and
partner organisations will be made
available to the programme e.g.
Research office, Graduate Studies
office, communication office,
marketing, international affairs and
what experience do they already have
in H2020 or MSCA?

Describe the management plan of the
programme and the resources; define
the work packages and deliverables

Describe the financial management
and risk management/contingency
plans of the programme

Describe the appointment conditions
of researchers including allowances,
working conditions etc.

Description of how the administrative,
technical and human resources will be
used to implement the programme

Description of partner organisations
hosting and training the researchers if
known

Describe how the funding will be
distributed to the fellows (i.e: monthly,
etc), and to all the partner
organisations

UK Research Office
Brussels




Feedback - Doctoral Programme

Strengths

* The quality of the research options offered by the
programme is well described.

* The program reveals good level of intersectorality,
internationality and transnational mobility

* The impact of the research and training programme on
enhancing the ESRs careers is high.

* The appointment conditions of ESRs are adequately
described

» The information provided to the applicants is thoughtfully
formulated.

* The financial management is transparent and appropriately
planned.

» The planned budget is sufficient and considers the major
expenses

* The information provided to the ESR candidates is well
described and supports the transparency of the recruitment
procedure.

* The eligibility criteria and the application requirements are
clearly formulated.

* The appeal and redress procedures are considered at
sufficient depth

UK Research Office
Brussels

* The list of transferable skills courses provided in the
proposal is very limited

 There is little information about the selection procedures

» Employment conditions for support of ESRs with special
needs are insufficiently addressed

 The intersectoral dimension of the project is in practice
limited

» The dissemination and communication strategies are
described only in general term

» The administrative capacity and support for the
implementation of the project is not sufficiently argued by
the proposal

» The composition of the selection committee is generically
described

* Involvement of the academic partners for implementation of
the project are missing

 There is no actual plan by which to encourage female
applicants



Feedback — Postdoctoral Programme

WEELGQERS

* Application requirements are clear overall * The evaluation criteria lack clarity without justification given for

« A clearly international peer review is foreseen with experts to be the widely differing weights
selected using a rich database. * Both the type and content of the information to be provided to the

» The host provides a comprehensive catalogue of soft skills candidates are addressed insufficiently.
training courses, available to fellows » Aredress procedure is not addressed in sufficient detail.

» Equal opportunities are well considered * The supervision arrangements presented in a too generic

» Special attention is paid to gender balance. manner, - lack of clarity regarding the responsibilities of

- A detailed and coherent work plan with outlined work packages supervisors and fellows. _

» The beneficiary and the partner organisations are competent to * The monitoring of fellows’ progress, their career development
run the programme promotion and guidance are addressed insufficiently.

- The capacity of the Fellowship Programme to enhance * IPR procedures and management are addressed insufficiently
researchers’ potential and their future career prospects is » Support services/facilities offered to the fellows not addressed in
convincing the proposal

« The management structure and procedures for the Fellowship * The selection process for identifying international experts is not
Programme are addressed appropriately convincing

» The dissemination of the calls for the fellowship programme is * The proposal does not present the specific sub criteria for each
very efficient and wide-reaching award criterion

* The programme's impact on regional, national or international
level beyond the impact on the host institution is not convincingly
addressed

UK Research Office
Brussels






| Key Updates for COFUND 2024 |

*The fixed amount contribution provided by the EC to successful COFUND programmes has increased for 2024. For doctoral researchers, it
has risen from EUR 2,800 in 2023 to EUR 3,300 for 2024, and for postdoctoral researchers, from EUR 3,980 to EUR 4,700 per month. This
budget increase is primarily attributed to the UK’s financial contribution to the programme following its association to Horizon Europe on 1
January 2024.

*As with the other MSCA schemes, from the 2024 COFUND Call onwards, environmental considerations in line with the MSCA Green
Charter will constitute an additional potential criterion to help decide between equally excellent and impactful proposals. An additional
section (Section 6) has been added into Part B2 to reflect this addition. Please note that the MSCA Green Charter is not binding.

*The exception to the 50% working time requirement for medical reasons, which was previously only applicable to postdoctoral fellowships,
has been extended to COFUND projects. This means that researchers involved in COFUND projects can also be granted an exception to the
50% working time limit if they have a valid medical reason.

*The requirement to include letters of commitment at the application/proposal stage has been removed. Letters of commitment are still
required from COFUND implementing partners, but only for proposals selected for funding and not until the Grant Agreement Phase (GAP).
Associated Partners are no longer required to provide a letter of commitment at any stage.

«An additional column has been added to the example budget table (Table 1.1a of Part B1), so that applicants can clearly identify and
describe which costs will be covered by the EC contribution and which costs will be covered by their own contributions/top-up funding.

UK Research Office
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https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-green-charter
https://marie-sklodowska-curie-actions.ec.europa.eu/about-msca/msca-green-charter

MSCA Related EU Policies

Contribution to the European Research Area and European

Education Area

Committed to the EU Charter for Researchers, The Code of
Conduct for the Recruitment of Researchers and Innovative

Doctoral Training Principles

Supports underlying principles of Open Science, Responsible

Research & Innovation

Support and encourage good supervision — MSCA Guidelines on

Supervision

Promotes Sustainable behaviours and policies_:;;_:—__}_'-_l\/l-SCA Green
Charter 4

UK Research Office
Brussels _____:__.1:‘-..:_:.:.{
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https://ec.europa.eu/info/research-and-innovation/strategy/strategy-2020-2024/our-digital-future/era_en
https://ec.europa.eu/education/education-in-the-eu/european-education-area_en
https://ec.europa.eu/education/education-in-the-eu/european-education-area_en
https://euraxess.ec.europa.eu/jobs/charter/european-charter
https://euraxess.ec.europa.eu/jobs/charter/code
https://euraxess.ec.europa.eu/jobs/charter/code
https://cdn5.euraxess.org/sites/default/files/principles_for_innovative_doctoral_training.pdf
https://cdn5.euraxess.org/sites/default/files/principles_for_innovative_doctoral_training.pdf
https://ec.europa.eu/info/research-and-innovation/strategy/strategy-2020-2024/our-digital-future/open-science_en
https://ec.europa.eu/programmes/horizon2020/en/h2020-section/responsible-research-innovation
https://ec.europa.eu/programmes/horizon2020/en/h2020-section/responsible-research-innovation
https://ec.europa.eu/research/mariecurieactions/about-msca/msca-guidelines-supervision
https://ec.europa.eu/research/mariecurieactions/about-msca/msca-guidelines-supervision
https://ec.europa.eu/research/mariecurieactions/green-charter
https://ec.europa.eu/research/mariecurieactions/green-charter

Addressing Open Science

Needs to be considered in terms of the research and @nsca-mg.
the way it is undertaken as well as training

MSCA-NET

Using open knowledge sources, e.g., open data, open publications, samples etc. EDH?:'BRIEF: OPEN SCIENCE
el edl

Early and open sharing of research e.g., pre-registration, registration of reports, pre-

prints, crowdsourcing etc.

»  Providing open access to all research results and outputs including software,

models, algorithms, and workflows

PartICIpatlng In Open peer reVIeW KETWCORE OF THE WARE SRLODOWEKA-CURIE ACTIONE HATIONAL CONTACT POINTS
Tazk 3.8 Palicy Briels

Involving all relevant knowledge actors including citizens, civil society, and end users inmn dnn 22 S 707

‘Wark Faccage Laadar Innnvatsshuth 1L

in the co-creation of research and innovation agendas and contents (such as citizen
science)

» Using appropriate licenses to support reusability of data and other outputs such as
Creative commons, Open data Commons etc

UK Research Office https://msca-net.eu/wp-content/uploads/2023/06/Task-
Brussels SR 3.6-Open_science_Brief.pdf



https://msca-net.eu/wp-content/uploads/2023/06/Task-3.6-Open_science_Brief.pdf
https://msca-net.eu/wp-content/uploads/2023/06/Task-3.6-Open_science_Brief.pdf

Addressing gender and intersectionality

Needs to be considered in terms of the research, training, personnel
involved in the project

» Are gender norms embedded in the concepts, theories and models used by your
research field? If so, how do these gender norms/assumptions influence the
research area?

» How do gender and interconnected social categorizations, such as race, class etc.
shape your research question and desired outcomes?

» Do the chosen methodology(ies) ensure that gender, and other connected social
characterizations, are considered and investigated?

» Have you explained the project’s approach to gender and intersectionality
throughout the research life cycle?

» Have you explained how including sex and gender findings will increase the quality
of the research and enhance the impact and relevance of the results?

» Do you have a divers panel of external/independent evaluators?

(MSCA-NET ’

MSCA-NET
POLICY-BRIEF: GENDER EQUALITY

[herrsrabim 5 01

HETWNRK OF THE HARIF SHIOCIWEKA-CURE ACTHNG KATIONAL COANTART FIMHTS

Inasatizadith (il

UK Research Office
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https://msca-net.eu/wp-
content/uploads/2023/06/Task-3.6-
Open science Brief.pdf



https://msca-net.eu/wp-content/uploads/2023/06/Task-3.6-Open_science_Brief.pdf
https://msca-net.eu/wp-content/uploads/2023/06/Task-3.6-Open_science_Brief.pdf
https://msca-net.eu/wp-content/uploads/2023/06/Task-3.6-Open_science_Brief.pdf

Dissemination, Exploitation and Communication

Includes communicating about the programme (awareness raising, structural impact), communication,
dissemination and exploitation of results, and communication skills of the researchers

- The programme

v Who are the key stakeholders that need to know about
your programme and why?
®  Structural change vs recruiting talented researchers MSCA-NET

v' Where do | need to direct my activities to reach these e
audiences?

= Which websites/publication tools will | use to advertise the
vacancies (must advertise on EURAXESS as a minimum)

v" What communications skills do the researchers need?
" How will the training provided/partners included help to T R— e

ccccccccc

sk 3.

. Issued by Agency for Mobility and EU Programmes . Croatia
f? eeeeeeeeeeeeeeeeeeeeeeee

ensure these SKIlIS are met: Work Package Leader :

UK Research Office
Brussels

https://msca-net.eu/wp-
content/uploads/2022/12/MSCA COFUND Handbook

2022.pdf



https://euraxess.ec.europa.eu/
https://msca-net.eu/wp-content/uploads/2022/12/MSCA_COFUND_Handbook_2022.pdf
https://msca-net.eu/wp-content/uploads/2022/12/MSCA_COFUND_Handbook_2022.pdf
https://msca-net.eu/wp-content/uploads/2022/12/MSCA_COFUND_Handbook_2022.pdf

Dissemination, Exploitation and Communication

Individual Project Results

G Dhong

WHAT |5 THE DIFFEREMCE AND WHY THEY ALL MATTER

Dissemination
Promotion and raising awareness of project results
Exploitation

Using the results, such as for commercial purposes or in public
policymaking

Communication

Making your research activities known to society throughout
project life span — Public Engagement

TO SUPPORT COMMUNICATION, DISSEMINATION AMD EXPLOITATION

_' <
i i b &
: i https://op.europa.eu/en/publication-detail/-
Eﬁ S Research Office /publication/58ad3394-0a63-11ee-b12e-
IR 01aa75ed71a1/language-en/format-PDF/source-

287940279


https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279
https://op.europa.eu/en/publication-detail/-/publication/58ad3394-0a63-11ee-b12e-01aa75ed71a1/language-en/format-PDF/source-287940279

Addressing D,E & C

Objective

Focus

Target Audience

Communication

Dissemination

Exploitation

Researching out to society
Demonstrating impact and
benefits

Transfer of knowledge and
results

Aim to enable others to use
and take up results

Use of project results through

scientific, economical, political
or societal exploitations

Turn R&l actions into concrete
value and impact for society

Informing about and
promoting the project and the
results/successes

Ensure results are available
and able to be used by
others

Make concrete use of results

Multiple audiences

Those that are interested in
the potential use of the
results

People/organisations,
including project partners
that can make concrete use
of the results

User groups

UK Research Office
Brussels



Proposal Advice

Read all call documentation and the evaluation criteria on the 2024
MSCA COFUND Call Webpage.

Closely follow the call requirements and the proposal template

Be in line with the action’s objectives and expected outcomes
Describe the benefits of cooperation and how they can go beyond this
project

Make it easy for the evaluators to find the information

Use clear and concise language

Include diagrams, images, tables if appropriate

Research previous and current projects

Find colleagues to proofread drafts with the evaluation criteria in mind
Consider any relevant EU policy documents and highlight that your

proposal addresses EU policy priorities and/or societal challenges




Examples of funded projects

Funded projects can be found on the CORIDS website .

Some examples include:

- Centre for Applied Creative Technologies
recruited 6 Postdoctoral Researchers
Mono-beneficiary with NO implementation partners
Led by Bournemouth University

Funded under H2020

EC contribution: 441 360,00 EUR

- Strengthening International Research Capacity in Wales
® recruited 90 Postdoctoral Researchers
® Managed by the Welsh Government
® Funded under H2020
® EC Contribution: 9558 000,00 EUR

- Doctoral training in fundamental quantum science and

technologies
®  Will recruit 36 PhD students

UK Research Office
Brussels

Involves 30 associated partners, academics and industry
professionals and 17 laboratories

Led by Grenoble Alpes University
Funded under Horizon Europe
® EC Contribution: 3 628 800,00 EUR

- Australia-France Network of Doctoral Excellence
®  Will recruit 64 PhD students
® Involves 22 French partners and 15 Australian universities
® Led by Royal Melbourne Institute of Technology Spain SL
® EC Contribution: 7 526 400,00 EUR

« Young International Academics Postdoctoral Programme
®  Will recruit 10 Postdoctoral Researchers

Led by University of Luxembourg

® EU Contribution: 1432 800,00 EUR



https://cordis.europa.eu/project/id/900025
https://cordis.europa.eu/project/id/663830
https://cordis.europa.eu/project/id/101081458
https://cordis.europa.eu/project/id/101081458
https://cordis.europa.eu/project/id/101081465
https://cordis.europa.eu/project/id/101081455
https://cordis.europa.eu/search?q=(%2Farticle%2Frelations%2Fcategories%2Fcollection%2Fcode%3D%27brief%27%20OR%20(%2Fresult%2Frelations%2Fcategories%2Fcollection%2Fcode%3D%27deliverable%27%2C%27publication%27%20OR%20contenttype%3D%27project%27))%20AND%20frameworkProgramme%3D%27HORIZON%27%2C%27H2020%27%20AND%20language%3D%27en%27%20AND%20(%27MSCA%20COFUND%27)&p=1&num=10&srt=Relevance:decreasing

Large or Small Project?

The size of the project will depend on the identified training and research needs and
available match funding

There is no bias towards larger or smaller sized projects

Important to read and understand the evaluation criteria and expected outcome (impact) of
the call

UK Research Office
Brussels



Scope of the project — the research programme and selection of individual research projects

- The COFUND project can be targeted towards a specific research area/disciple or have a broader remit

- The decision must be explained keeping in mind the evaluation criteria and overall aims (expected impact) of
the call

- Address under Section 1 Excellence

- 1.2 Quality and novelty of the research options offered by the programme in terms of science,
interdisciplinarity, inter sectorality, and level of transnational mobility...

* Describe the research options offer by the programme
* Excellence of the research programme
* Quality of the research options in terms of interdisciplinary research options, intersectorality (mobility
between the academic and non-academic sector) and international networking
- Recruited researchers need to propose their own research topics
- This can be done as part of the selection process, or at a later date
- This should be described as part of section 1.2

- If it will be part of the selection process, it should also be included under section 1.1 Quality and novelty of the
selection / recruitment process for the researchers (transparency, composition and organisation of selection
committees, evaluation criteria, equal opportunities, the gender dimension and other diversity aspects) and
quality and attractiveness of the appomtment condltlons including competitiveness of the salary for the
standards of the hosting countries

- Demonstrate the transparency of the selef;tlon process of the researchers

UK Research Office
Brussels



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/temp-form/af/af_he-msca-cofund_en.pdf

Resources

MSCA Work Programme 2023-2025 https://ec.europa.eu/info/funding-
tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-
actions horizon-2023-2024 en.pdf

Marie Sklodowska-Curie Actions Website https://marie-sklodowska-curie-
actions.ec.europa.eu/

Horizon Europe MSCA - How to apply https://rea.ec.europa.eu/funding-and-
grants/horizon-europe-marie-sklodowska-curie-actions/horizon-europe-msca-how-
apply en#ecl-inpage-293

MSCA-NET project https://msca-net.eu/
UKRO Portal https://www.ukro.ac.uk/

Funding & Tender Opportunities Portal https://ec.europa.eu/info/funding-
tenders/opportunities/portal/screen/home

Horizon Europe Strategic Plan https://op.europa.eu/en/web/eu-law-and-
publications/publication-detail/-/publication/3c6ffd74-8ac3-11eb-b85c-01aa75ed71a1

Horizon Europe Programme Guide https://ec.europa.eu/info/funding-
tenders/opportunities/docs/2021 2027/hor|zon/qu|dance/proqramme-
quide horizon en.pdf g

UK Research Office
Brussels a



https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/wp-call/2023-2024/wp-2-msca-actions_horizon-2023-2024_en.pdf
https://marie-sklodowska-curie-actions.ec.europa.eu/
https://marie-sklodowska-curie-actions.ec.europa.eu/
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-curie-actions/horizon-europe-msca-how-apply_en#ecl-inpage-293
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-curie-actions/horizon-europe-msca-how-apply_en#ecl-inpage-293
https://rea.ec.europa.eu/funding-and-grants/horizon-europe-marie-sklodowska-curie-actions/horizon-europe-msca-how-apply_en#ecl-inpage-293
https://msca-net.eu/
https://www.ukro.ac.uk/
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home
https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/3c6ffd74-8ac3-11eb-b85c-01aa75ed71a1
https://op.europa.eu/en/web/eu-law-and-publications/publication-detail/-/publication/3c6ffd74-8ac3-11eb-b85c-01aa75ed71a1
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf
https://ec.europa.eu/info/funding-tenders/opportunities/docs/2021-2027/horizon/guidance/programme-guide_horizon_en.pdf

UK Research Office
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